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Office use only-Candidate number:

RESTORE a project of Birmingham Churches Together
JOB APPLICATION FORM
Job Title: 
Befriending Women’s Worker (part-time 21 hours per week on a 12-month fixed term contract)
This post is restricted to women applicants only and is exempt under Schedule 9, part 1 of the Equality Act 2010.

PERSONAL DETAILS
	 Name:  
 Address: 
 Telephone Nos.:  
 Email address: 



Please return your completed application form to  
Jeremy Thompson, Restore Manager via 
restore-recruit@restore-uk.org
by 12 noon on Thursday 1 July 2021    

EDUCATION and relevant TRAINING (add more rows if needed) You will need to show documents to evidence any qualifications, if you are called for interview.
	Dates
	College, University, Organisation
	Qualifications

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


EMPLOYMENT HISTORY
Please give details of present and past employment with your most recent employment first (add more rows if needed). Please don’t leave any unexplained gaps.
	From    -     To
	Employer
	Job Title
	Reason for leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Length of Notice required from present employment: 

INFORMATION IN SUPPORT OF YOUR APPLICATION
Please explain why you would like to work for Restore and why you would like this job. (You are welcome to continue on a separate sheet if necessary.)

Describe what skills, experience and qualities you have which make you suitable for the post. It is vital that you highlight your skills and experience relevant to the Job Description and Person Specification. You may not have everything that is listed but please do include any transferrable skills that would help in this role (You are welcome to continue on a separate sheet if necessary.) 
REFEREES
Please give the name and contact details, including email address of two referees, one of whom should be your present employer (if any) or previous employer (if not currently employed) and the other one should be someone who is able to comment on your character as well as your suitability for  the role.  Referees will be contacted after the interview.
Referee 1: 
Referee 2:

OTHER INFORMATION
	     Do you need a work permit to work in the UK?                                                               YES/NO
     (If you are invited for interview, you will need to provide documentation to evidence that you have permission to work in the UK)

     Have you ever been convicted of a criminal offence?                                                     YES/NO

     (Declaration subject to the Rehabilitation of Offenders Act 1974) 

      It is Birmingham Churches Together policy that those who in their work or volunteering relate to      children, young people or vulnerable adults, are required to obtain a DBS (safeguarding check).  This post requires a basic DBS check.
     If appointed I am willing to complete an enhanced DBS application.                                YES/NO                         



Where did you see this post advertised?



DECLARATION
I confirm that to the best of my knowledge the above information is correct.  
Signed    -------------------------------------------------------------             Date    ----------------------------------------
Please return your application form to Jeremy Thompson, Restore Manager via 
restore-recruit@restore-uk.org  by 12 noon on Thursday 1 July 2021    
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